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Work, recognition and the market

Jonathan Seglow and Ruth Yeoman

Ongoing debates about the (im)proper remuneration of those working in the financial

services sector, in the light of the recession, reveal not simply deep-rooted intuitions

about the comparative fairness of monetary rewards for different kinds of labour.

They also invoke more amorphous but no less real ideals – about the social contribu-

tion of various kinds of work (‘bankers are only in it for themselves’) and the respect they

receive from the wider society; the way work enables or disables us from meeting our obli-

gations to fellow citizens (‘bankers got us into this mess in the first place’); the

comparative merits of regarding work as a competitive domain (which financial markets

perhaps exemplify) as opposed to a co-operative one, generating social solidarity; and

beyond that an older notion, rather eclipsed by neo-liberalism, that work might be seen as

a fundamentally expressive, dignified activity. 

Beyond money and consumables, then, work produces, or fails to produce, a range of

social goods. And workers – highly unpaid, low paid and unpaid (such as parents) – can be

recognised for the way in which they produce social goods and realise core values.

Conversely, of course, our world of values structures the way different forms of work are

perceived and regarded. Since human beings seem almost limitlessly hungry for honour

(Brennan and Pettit, 2004) such recognition is as important as monetary reward: it is a

crucial source of self-respect and self-esteem. 

Our aim in this special issue of Renewal is to reflect upon the ways in which different

forms of work are recognised, misrecognised or under-recognised for the wider set goods

they produce in the contemporary market, and to connect this to debates about the

comparative fairness of remuneration.

Work and its meanings

Work did not always mean what it means for us in the economic market today. Notions of

work which still retain a hold upon our imaginations, but which have been weakened by neo-

liberalism, include usefulness, craftsmanship, re-productive and caring labour, and solidarity. 

In some cases, neo-liberalism has attempted to appropriate the content of these

meanings and render them susceptible to economic exploitation; for example, re-produc-

tive work requires emotional labour, which underpins much service work and carework.

Such attempts can generate further distortions: usefulness becomes superfluousness in

the form of unemployment; craftsmanship becomes alienation as autonomy and self-

formation are frustrated in the technical division of labour; affective labour becomes

7

Renewal 18.1-2  30/03/2010  12:36  Page 7



commodified by the requirements to extract maximum value from the carer; and solidarity

becomes the conscious attempt to use socialisation and the bonds between persons to

promote management ideology for the purpose of increasing organisational profit. 

The ideal of the ‘good worker’ becomes the measure of persons, demanding that indi-

viduals conform themselves to the requirements of market work, and the crowding out of

mechanisms to value human action in the spheres of family, civil society or political

engagement. To work, or to become a worker, generates a new necessity – that we work

upon ourselves to develop the competences, characteristics, virtues and emotions that

enable us to be maximally productive in market work. This may seem to have things the

wrong way around.

At any rate, recognition in modern liberal democracies is tied to the production

paradigm and to the employment relation; wages and patterns of compensation are deter-

mined according to a complex, structured system for the allocation of esteem which

signals the place individuals occupy in the global economy. But recent struggles for recog-

nition – by careworkers, domestic workers, mothers, the economically marginalised and

others under-recognised – have brought to political expression values and ideals of wide

appeal but which are obscured, nevertheless, by the economic market. Such struggles

have the potential to bring to light less visible forms of activity which can then be re-valued

to enable their practitioners to gain respect and esteem. 

However, struggles for recognition may issue in unexpected outcomes. First,

economic revaluation of socially valuable but denigrated work does not automatically entail

its cultural revaluation (Fraser, 2000). For example, carework thrust into the public sphere

may attract a wage, but the level of wages replicates the low social value attributed to

reproductive labour in the private sphere, and the marketisation of carework makes

complex dimensions of the activity such as emotional labour vulnerable to commodifica-

tion. 

Second, in the context of rapid change and economic insecurity, workers find it

increasingly difficult to hold onto the stable sense of esteem-recognition required for

secure personal identity, leading to an exhausting race for recognition complicated by a

competitive structure where esteem is often available only to those judged to be the most

successful practitioners of an activity (Petersen and Willig, 2004, 344). 

Third, institutions as forms of structured relations – of which the organisation of labour

is one – can generate negative forms of social recognition (Deranty and Renault, 2007,

100). For example: depreciative recognition when hierarchical relations in economic institu-

tions are replicated in everyday life; misrecognition which over-identifies an individual with

their social role, leading to invisibility if the individual is excluded from institutional

membership; and unsatisfactory recognition when institutional rules and roles shape a

personal identity at odds with an individual’s self-conception. The institutional framework

of labour and the market is the key condition for the interactions between individuals which

produce and distribute recognition; it is institutions which ‘enable individuals to maintain

relations of recognition’ (Deranty and Renault, 2007, 99). Therefore, if we are to pluralise

the achievement principle for the purpose of extending recognition to all, we must give

attention to the reframing of institutional rules and roles.

The prospects for the emergence of a pluralistic value framework in a world which is

defined and structured by globalisation appear dim. The hollowing out of the achievement

principle tracks the weakening of various historical meanings of work which nevertheless

cast long shadows across both the constraints and hopes inherent within our ideas about
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work; shadows which still shape our everyday attempts to find meaning in the work that

we do. And the misrecognition involved in having one’s own valued meanings of work

ignored, misunderstood or rendered invisible is as severe a threat to one’s sense of self as

having one’s productive or affective contributions and achievements de-valued or ignored. 

Still, what appears to have staying power in the daily aspirations of many people is the

urge to do good work which is expressive of what it means to live well and to contribute to

the common good. At a minimum, this urge is enacted in forms of subversion, of play and

of humour in the workplace: the factory worker who deliberately damages a uniform

product in order to mark it as his or her own; the mother who resists the model of full-time

employment; the artisan who adapts organisational rules in order to nurture a machine to

produce well, or to coax a bureaucratic system to deliver good customer service; the care

workers who protest at a job description process which renders their emotional labour

invisible – all of these are human beings motivated by the search for esteem-recognition,

but against different values from those ossified in our present economy of merit. 

Such activities evoke work of yet another kind which has hardly received sufficient

attention, despite the dramatic loss of trust in our democratic institutions: work which

might be summed up in Hannah Arendt’s phrase of ‘care for the world’ (Arendt, 1958), or

for the fabricated world of structured institutions and practices which are essential to

mediating intersubjective relations and which enable us to live a fully human life. It is fash-

ionable to castigate our institutions for their failures and distortions, but well-functioning

institutions are vital in important moral ways because they engender ‘infrastructures of

responsibility’ (Williams, 2006, 214). 

Good institutions provide the background to the value horizons which constitute inter-

subjective relations, and, as major sites of co-operative activity and belonging, are some of

the most important ways that adults develop moral agency and form attachments which

add to the purpose and meaning of their lives. To be deprived of institutional membership

– even if one retains legal recognition and intimate relations – is to be in danger of an

impoverished life, and this is one of the reasons why unemployment is so destructive.

When we seek to have our productive and contributive activities recognised we are

seeking to do so through our membership – or claims to membership – of institutions as

structured relations. If our aim is social reform which redistributes the recognition which

different forms of work receive, attending to this institutional nexus might be one good

place to start.

Recognition and mis-recognition

The contributions which follow – some are polemical, others more reflective; some theoretical,

others more driven by the data – all seek to evaluate and critique existing arrangements

whereby work, of various kinds, is recognised or misrecognised, in various ways. 

John O’Neill’s article which opens the collection demonstrates, through a critical

analysis of the history of liberal and socialist thought, that recognition has always been

central to debates about defensibility of economic market. It is not just our problem today.

Adam Smith, for example, held that one great advantage of commercial society was that it

encouraged individuals to assert themselves as independent agents, and not to appeal to

others’ benevolence, thereby rendering themselves dependent. Similarly, Hegel saw the

market as a sphere of mutual recognition where abstract individuals develop their person-

alities as property- and rights-holders. 
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But these writers were aware too that the market also bred pathologies of recognition,

such as when those with few goods were practically socially invisible, when goods were

desired for appearance rather than their real worth, and when they were desired insatiably

and far more than necessary to live a good life (a cogent argument for which can be found

in Aristotle). In our own world consumer goods are signals of social standing, which is both

self-defeating and environmentally unsustainable. O’Neill quotes the English socialist R. H.

Tawney, who held that equality in economic and social standing is a condition for respect

and recognition of worth, a thought that echoes Hegel’s notion of an associational life

organised around economic corporations (an institution which Hegel put to rather different

purposes than it holds for us today).

Catherine Hakim’s article is both more current and more rigorously empirical. Drawing

on the statistical data provided by recent time budget studies, Hakim challenges the

assumption that has undergirded many recent struggles for recognition – that working

women, especially mothers, experience the double burden of paid and unpaid labour, with

an especially disproportionate share of childcare, eldercare and household work. Once all

kinds of work are aggregated – paid employment, care work, voluntary work and house-

hold work (and bearing in mind that pre-school and school age children occupy only a

proportion of a working woman’s career) – men in fact engage in slightly more work. 

It’s worth pointing out, perhaps, that Hakim adopts a fairly economistic approach to

work, and the aggregate figures arguably need supplementing by more qualitative

measures of the status of work, the extent to which it is fulfilling, and the opportunities it

provides to experience autonomy and other human goods, as well as remuneration.

Though sizeable minorities of women choose career-centred or child-centred lives, Hakim

says, most women in developed countries seek to balance paid work with home and family

life. This, she contends, demands greater recognition, financially (and through that symbol-

ically). Her essay ends with a brief survey of the policy options available.

From a contrasting position, Diane Perrons considers the unjust recognition and valua-

tion of paid care as against financial work, considering the intangible but no less potent

ways that wages tend to be determined by social norms. Childcare, eldercare and to some

degree nursing and teaching are labour intensive and, while they have limited potential for

productivity increases measured in purely financial terms, they also have a significant

affective dimension and help realise (what we might call) relationship goods that are a

fundamental part of any decent human life. Carework also has significant positive external-

ities, for example, through helping socialise children into good citizens, and relieving family

burdens. 

The reasons carework is not recognised as more skilled, important and deserving of

monetary reward are social, not fixed, and therefore, in principle at least, amenable to

revision. Perrons ends her piece by discussing the subtle cultural boundaries, practices,

norms and constraints that lead women disproportionately to ‘choose’ care work.

Institutions including the family, schools, the segmented labour market and others arguably

bear some collective responsibility for this dualism. 

Examining the privileged group in Perrons’ contrast, Jonathan Aldred considers the

monetary ‘over-recognition’ of those employed in the financial services industry, especially

in the light of the recent economic crisis. The contribution to economic welfare that finance

workers may make does not justify the disproportionately high rewards they enjoy;

because the skills, talents, and indeed social background they rely upon are more a happy

accident and therefore not something for which they are responsible in any morally relevant
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sense. Market contingencies of supply and demand (which may in any case not reflect

people’s real interests) plainly also have an enormous affect on wages, but these too are

unrelated to any notion of contribution, at least if it is understood in relatively objective

terms. The high salaries enjoyed by the holders of prestigious jobs, Aldred points out, may

seem to be deserved because of the effort and burden involved in attaining them, but the

low paid may well have greater burdens visited upon them, or possibly try harder. As

Aldred says, ‘inequality is bad enough, but giving market-generated inequalities [remunera-

tive] recognition is worse’.

Rosie Cox’s article takes a comparative perspective, drawing on studies she

conducted in the UK and New Zealand which, along similar lines to Perrons, contrast the

low status of housework – regarded as boring, repetitive, unimportant and endless – with

another kind of domestic labour, home repairs and improvements, this time a largely male

preserve. The male employees of a New Zealand franchise which offered these services

regarded themselves as moderately skilled; they had learnt, by doing and observing some-

thing which was worth learning. Job satisfaction was quite high, work conditions good,

and in contrast to female domestics, their skills were appreciated by clients. ‘Women’s

work’, by contrast, was more invisible, less recognised if not overlooked and presumed to

take little time. In contrast to the world of DIY, women were expected inherently to know

how to do it, and hence those bought in could be despised. Cox’s article, like Hakim’s, is

an antidote to the generalisations adored by polemicists; its conclusions rest on careful,

thorough investigation.

Danny Dorling’s contribution starts from the fact that about 20 per cent of the popula-

tion find it difficult to get by on their income in UK and survive to a large degree through

borrowing and credit, the latter also being true of those who manage more comfortably. In

a startling way he compares the position of the poor, who have few work choices and little

rest or leisure, to the position of indentured labourers, those who have no choice over toil.

These inequalities have in fact increased since 1973. Prejudice – or negative recognition –

towards the ‘indentured’, helps to justify, in their own eyes, the position of the more fortu-

nate who come to regard themselves as a class apart. And given that so many ‘indentured’

labourers work in the service industries meeting the wants of the better-off, this is in many

ways true. Both men and women can find themselves in a vicious cycle where indigence,

or the real fear of it, and a failure of recognition, serve to mutually reinforce each other.

Dimensions of social critique

This is undoubtedly one message of the collection as a whole. Though financial service

workers and others can at times enjoy remuneration without much positive recognition, the

two tend to go together. Those who are best rewarded also often enjoy recognition in other

ways besides, and the reverse holds true too. 

Having said that it is important, for both analytical and practical purposes, to keep

apart the material aspects of work, including its remuneration, and the no less important

symbolic plane of recognition. High status, highly paid work may still leave employees

whose plans are redirected by ever more fluid, flexible, mobile labour markets with a

distinct feeling that they are not recognised as human beings with distinct needs and inter-

ests. The institutions structuring work would be just in one way, but not in another. Justice

in the distribution in income, especially if defined in meritocratic terms, could still subvert

the social bonds necessary for society to generate due recognition for all. 
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Recognition, then, provides another dimension to social critique. Attempting to ensure

that all citizen workers are accorded their due measure of recognition could bring us into

conflict with justice in wealth and income, but it might not if those over- (or under-) recog-

nised are systematically also those over- or under-remunerated. Perhaps there is only a

contextual answer, not a general solution to that question. Whatever the case, we hope

that this collection helps contribute to the debate about how work can and should be

recognised in the twenty-first century market economy. 

Jonathan Seglow is Senior Lecturer in Politics at Royal Holloway, University of London. His

research interests are in contemporary political theory, especially as applied to current social

problems. He has co-edited three collections of articles on ethical aspects of altruism and his

book, Altruism, co-authored with Niall Scott, was published by Open University Press in

2007. He is also Principal Investigator on an AHRC/ESRC funded project on ‘Religion,

Justice, and Well-Being: the normative foundations of public policy in a multi-faith society’

(October 2007 to June 2009). Ruth Yeoman is writing a PhD, exploring how theories of

justice and democracy apply to the concept of meaningful work.

Bibliography

Arendt, H. (1958) The Human Condition, Chicago and London, University of Chicago Press.
Brennan, G. and Pettit, P. (2004) The Economy of Esteem, Oxford, Oxford University Press.
Deranty, J-P. and Renault, E. (2007) ‘Politicizing Honneth’s Ethics of Recognition’, Thesis Eleven

88: 92–111.
Honneth, A. (1995) The Struggle for Recognition: The Moral Grammar of Social Conflicts,

Cambridge, Massachusetts, MIT Press.
Honneth, A. (1995) ‘Work and Instrumental Action’, in The Fragmented World of the Social,

Albany, State University of New York Press.
Lazzeri, C. and Caille, A. (2006) ‘Recognition Today: The Theoretical, Ethical and Political Stakes

of the Concept’, Critical Horizons 7 (1).
Petersen, A. and Willig, R. (2004) ‘Work and Recognition: Reviewing New Forms of Pathological

Developments’, Acta Sociologica 47 (4).
Williams, G. (2006) ‘Infrastructures of Responsibility: the Moral Tasks of Institutions’, Journal of

Applied Philosophy 23 (2). 

RENEWAL Vol 18 No. 1/2 2010

12

Renewal 18.1-2  30/03/2010  12:36  Page 12



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


